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Survey Report on AOTCA Member Bodies
International Comparison of Tax Professions in the Asia-Oceania Region
2015

30 March 2018

<1> Survey Overview

Tax Professionals play important and diversified roles in economic, social and other
activities in many countries/regions. However, we have to pay close attention to
discuss the profession in each country/region uniformly, because the tax profession
1s much influenced by the country’s politics, economy, taxation and other social

environment.

Looking at each county/region in the Asia and Oceania region, some have
established the tax profession at the professional law level, others remain

undeveloped in legislation of tax profession.

In terms of the name of profession, it varies from country to country -- Tax
Consultant, Tax Advisor, Tax Professional, Certified Public Tax Accountant,

Certified Tax Agent, etc.

In near future the tax professionals not only in Japan but also in other countries
will expand the territory of their professional services from domestic affairs to
overseas affairs. They will have more and more opportunities to get involved in
business and financial activities with other countries. More often they will have to

collaborate with tax professionals in other countries to accomplish their duties.

On the other hand, most of tax professionals, who are familiar with the tax
professional system of their own country, are not well informed about that of other
countries. Therefore, they sometimes have difficulties to deepen mutual

understanding when communicating and collaborating with foreign counterparts.



In such circumstances, the Japan Federation of Certified Public Tax Accountants’
Associations (JFCPTAA), an AOTCA member, conducted a survey on tax
professions in Asia-Oceania region. On 30 June 2015 we sent a survey sheet of the
questionnaires stated below to all 19 member bodies, and 10 bodies including
JFCPTAA responded to this survey, giving information and data as of the end of
July 2015.

This survey is the first trial and the result of the survey is based on voluntary basis
of each member body. We added no such information as we got from our own
studies, no arrangement and no own analysis. We focused on showing what we
received from member bodies faithfully. Therefore, the result of this survey
contains some insufficient, imperfect parts; some questions have no answers or
unclear answers, some answers seem to bring about misunderstanding the meaning

of a question itself.

In addition, some answers are required to refer to the website of member body. It

1s appreciated if you visit the website for detailed information as well.

€ Questionnaires for AOTCA Member Bodies

I Profile of member bodies

1. Organization name, its purposes, location, name of representative, year of
establishment

Membership is mandatory or voluntary.

If mandatory, the grounds of laws and regulations

Organization chart

A

Number of board members, terms of office, how to appoint board members,

Proportion of male and female board members

6. Membership, Proportion of male and female individual members, average age of
members, change in number of members by the previous year

7. Composition of membership by professional qualification (Tax Adviser,
Certified Public Accountant, Lawyer, others)

8. Annual budget of your association/ institute

9



10.
11.
12.

13.
14.
15.

II

III

Composition of annual budget (Annual membership fee per member, Total
amount of annual membership fee collected from members, business income,
share of business income in the total budget, subsidy from government or other
institutes, the share of subsidy)

Supervisory authority, the power of disposition by supervisory authority
Regular communications with the tax authority?

The codes of ethics for tax professionals provided by the professional law,
ordinances and/or regulations of your association/ institute?

Professional law, the professional mission of tax profesionals

Disciplinary sanctions on members

Cooperative relationship with specific foreign counterparts

Activities of your association/institute

CPD Programs for members

Publication of technical documents on taxation

Publication of Journals/bulletins (publication medium, how often of
publication)

Scheme to mediate disputes between members and /or between members and
their clients

Submitting opinions on taxation and related issues regularly to the tax
authorities, political parties and its legal basis for this activity

Developing software or on-line tools on accounting and taxation

Pro-bono activities (simple and short gratis tax consultation service, tax
education for schoolchildren, students and citizens, services as adult guardians

for citizens, etc.)

Profile of tax profession in your country/region

Adoption of Voluntary assessment by taxpayers, Official assessment by tax
authorities and/or Other methods of assessment in major taxes (Corporation
income tax, Individual income tax, Consumption tax / VAT, Inheritance tax)

Tax Professions other than lawyers and accountants
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3. How to obtain qualification for tax profession (Qualifying examination,
certain experiences, other professional qualifications, etc.)

4. Academic requirements for a qualified tax adviser

5. Organization to conduct the qualifying examination

6. Organization to be responsible for preparing examination paper, marking,
deciding pass/failure. Member composition of the organization.

7. Registration (Obligation of registration for practice, organization to register
with)

8. Services of tax professionals

A: This activity is reserved to tax professionals only.

B: This activity is reserved to certain professions (lawyer, accountant) including
tax professionals.

C: Anyone may provide this service without certain qualifications.

D: Tax advisers would need an additional qualification to exercise this activity.
E: In theory Yes, but in practice not really, due to practical reasons, e.g. lack of

knowledge, experience, little demand, liability issues etc.

Tax

Advice in domestic tax law

Advice in foreign tax law

Tax returns/ declarations, preparing tax related documents

Representation of clients before tax authorities

R e R
ssBilivs R ve R loe R e}
ajla|jla|lala
B|lo|go|g|o
HiE = E |

Representation of clients before criminal courts in tax matters

Accounting & Co.

>
o]
Q
w)
=

Accounting services

>
os}
Q
)
&=

Social security

Representation before administration in social security A B C D E
Consulting

Consulting in management, financial matters A B C D E
Legal

>
os}
Q
)
&=

Advice on company or commercial law

>
os}
Q
)
&=

Advice on employment law

Advice on insolvency or bankruptcy matters (not confined to tax |[A B C D E

matters)

>
o]
Q
w)
=

Legal advice in other areas than tax

Legal advice in other areas than tax if the legal advice is only |A B C D E
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ancillary

Legal representation before court in other areas than tax A B C D E
Arbitration A B C D E
Contract negotiation and drafting A B C D E
Audit

Statutory audit under Financial Instruments and Exchange Accor | A B C D E

company law

Statutory audit for local public entities A B C D E
Statutory audit for political funds management A B C D E
Voluntary audit for companies A B C D E
9. Obligation of Continuing professional development (CPD) , minimum required

10.

11.

12.
13.

L

CPD hours

Mutual recognition of professional qualifications with other countries/regions,
and influence of FTA negotiations, etc.

Professional indemnity insurance (compulsory or voluntary subscription, ratio
of subscription)

Regulation on advertising

Regulation on remuneration

Tax adviser’s office / firm

Average number of staffers

Average number of qualified tax advisers

Average amount of annual turnover

Breakdown of income sources by category of service (Tax advisery service,
Accounting service, Financial and management consulting service, etc.)
Legal form of tax adviser’s office/firm/corporation (Self-employed,
Corporation/Firm, Partnership, etc.) and Shares of legal forms)

Building partnership with other professions acceptable or not

<2> Features of Tax Professions in each member country/region
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As for foundation of organization, IPA Australia is oldest, established in 1923,
whereas the Singapore body is youngest, established in 2010.

The bodies which a tax professional is required/forced/obliged to join count 5
bodies, which are JFCPTAA, IKPI, Korean Association, 2 bodies of
Taiwan/Chinese Taipei.

As for number of members, JFCPTAA enjoys the largest, which has 75,146
individuals and 3,400 corporations. The Vietnam body is smallest with 788
individuals and 92 corporations.

As for female membership, 4 bodies, which are the Singapore, 2 bodies of
Taiwan and the Vietnam have a majority of female members.

As for financing, most of member bodies depend on their membership/
subscription fees as the main finance source. However, some bodies depend on
large part of their revenue from business profits, 83% in the Vietnam , and 43%
in the Korean.

As for supervisory authority, many member bodies have the one, whereas the
HKICPA does not have. Also, in many member bodies the supervisory
authority is entitled the power of disposition to its members, whereas the
Vietnam does not have such system.

As for journals, IPA Australia, HKICPA, the Pakistan and the Singapore bodies
publish them by paper as well as by electronic medium.

As for arbitration between its members and/or between its members and their
clients, many bodies have a scheme to mediate disputes, whereas HKICPA and
the Singapore do not.

As for submitting opinions, many member bodies submit opinions on taxation
and related issues regularly to relevant governments and political parties,
whereas Taiwan TAAU does not.

As for software and on-line tools on accounting and taxes, IKPI and the Korean
develop them and provide to its members.

As for professional services, much part of tax services are reserved to tax
professionals only or certain professions (lawyers, accountants, etc.) including
tax professionals in many countries/regions. On the contrary, in Hong Kong

and Singapore anyone can provide tax professional services.
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Many member bodies require its members to take CPD programs, whereas the
Hong Kong and the Vietnam bodies do not require their members to do.

As for mutual recognition of professional qualifications with other
countries/regions, Australia and Pakistan have introduced its scheme.
However, many countries/regions have not introduced yet.

As for professional indemnity insurance, tax professionals are obliged to
subscribe the insurance in Australia and Korea. However, subscription of the
insurance is voluntary in many countries/regions.

Advertising by tax professions is regulated or restricted in many
countries/regions except Korea and Singapore, where it is not regulated.
Taiwan CTAA has regulation on remuneration. Other bodies do not.

As for tax professionals’ offices/firms, most of offices/firms are small in size with
not more than 10 employees in many countries/regions, whereas the Indonesian
offices/firms are comparably bigger with 11 to 50 employees. In terms of
qualified persons, most of offices/firms have not more than 5 in many
countries/regions, whereas many offices/firms in Pakistan and Indonesia have 6
or more qualified persons.

As for legal forms of office/firm, self-employed, corporation/firm and partnership
are allowable to be established in many countries/regions.  However, the
corporation/firm form is prohibited in Taiwan and the partnership is prohibited
in Japan.

Partnerships with other professions are allowable in many member bodies,
except for JFCPTAA, KACPTA, the Pakistan and TAAU Taiwan, which

prohibit formation of partnership with other professions.

<3> Survey Results and future perspectives

This survey revealed about the tax profession in each member body, -- operation

and activities of a member body, its composing members, requirements for

professional qualification and maintaining qualification, professional services

provided by tax advisers, operation of tax advisers’ offices/firms, etc.  As this

survey results show, the tax professional system in each jurisdiction has been
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established and developed as their own unique system responding to various
circumstances which each member country/region has. Clearly the tax

professionals play a significant, diversified role in their society.

This survey aimed to have more active exchanges of information/experiences and
communications and to deepen mutual understanding among member bodies, by
knowing more about tax professions of other countries/regions and comparing their
own country’s system with others. The purpose of this survey is never to show the

superiority or inferiority in each tax professional system.

Social and economic environment changes anytime everywhere.  The tax
professional system too will change accordingly responding to the change in such
environment and other aspects. When the system is needed to be revised or

reviewed, such information as this survey shows is surely useful.

It is much appreciated if each member body makes use of this survey result to

contribute to further development of tax professional system in each county/region.

And such survey as international comparison of the tax professional systems in the
Asia and Oceania regions should be regularly conducted in the future so that we
will see the process of changing the systems of profession and foresee their future
development.  Continuing to conduct this survey will surely bring us to deepen
and promote communications and collaboration among member bodies in a more

far-reaching level.

Lastly, we appreciate the ten member bodies that participated in this survey and
hopefully other member bodies that failed to participate this time understand its
purpose as well as its significance. We hope that this survey will be conducted in

near future with more participation from the member bodies.

<4> Summary of responses to the Survey

See Attached.
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<5> Member bodies which have participated in this Survey
Japan Federation of Certified Public Tax Accountants’ Associations/JFCPTAA
Institute of Public Accountants in Australia/T[PAA
Hong Kong Institute of Certified Public Accountants
Indonesian Tax Consultants Association / IKPI
Korean Association of Certified Public Tax Accountants

+ All Pakistan Tax Bar Association

Singapore Institute of Accredited Tax Professionals
Tax Accountancy Association Union, Chinese Taipeil/ Taiwan TAAU
Chinese Taipei Certified Tax Agents Association / Taiwan CTAA

Vietnam Tax Consultants’ Association /VICA
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